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REPORTING

SAO Annual Report Schedules
Labor Relations Consultant(s) (Schedule 19)

The 1993 Legislature has required the State Auditor’s Office to collect information regarding the role
labor relations consultants play in local governments. This reporting requirement is found in
RCW 43.09.230, as amended by the 1993 Legislature. The statute provides that “the legislature finds
and declares that the use of outside consultants is an increasing element in public sector labor
relations. The public has a right to be kept informed about the role of outside consultants in public
sector labor relations. The purpose of this act is to help ensure that public information is available.”

Labor relations is a broad spectrum of activities which concern the relationship of employees as a
group with the local government as employer. It includes employee representation issues, negotiation
of contracts, and preparation and conduct of interest arbitrations.

A labor relations consultant is someone who agrees to perform such services for compensation. For
example, a labor relations consultant includes an attorney or other professional engaged by the local
government to negotiate a collective bargaining agreement. It would not include a firm engaged to
establish a personnel manual or to prescreen job applicants. The determining factor is the substance of
services the consultant has been engaged to perform.

This schedule is used to identify expenditures for labor relations consultants: Disclosure should
include identification of each consultant and the terms and conditions of each agreement.

The schedule is required to be filed with the State Auditor’s Office whether or not your local
government has labor relations consultants. Prepare a schedule for each consultant. Alternative
formats are acceptable, including spreadsheets, as long as the required information is provided.


http://app.leg.wa.gov/rcw/default.aspx?cite=43.09.230

MCAG No.

(City/County/District)

Labor Relations Consultant(s)

For the Year Ended December 31,20

Has your government engaged labor relations consultants? Yes

If yes, please provide the following information for each consultant:

___No

Schedule 19

Name of firm:

Name of consultant:

Business address:

Amount paid to consultant during fiscal year:

Terms and conditions, as applicable, including:
Rates (e.g., hourly, etc.)

Maximum compensation allowed

Duration of services

Services provided




